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“If your business is considering
implementing new parental leave
policies or other employee benefits,
visit directory.cbalaw.org to find a
qualified attorney who can help.”

Jill Snitcher
McQuain, Esq.
MARCH 29, 2019
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ESTABLISHING PARENTAL
LEAVE POLICIES
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PARENTAL BONDING LEAVE
IS AN EXCITING NEW TREND
FOR WORKING PARENTS
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